Introduction 


The United Nations Millennium Declaration and the 2000 Dakar Framework for Action, recognize 
“the right of everyone to education”. To promote economic development, graduates must be 
equipped with an education that stimulates entrepreneurial mindsets (OECD, 2017). Higher 
Educational Institutions (HEIs) train learners to do real work that employers do to earn income 
through apprenticeship, traineeship and internship, as well as on-the-job training. (European 
Training Foundation, 2017). In Nigeria for example, are more than 27 million living with 
disabilities (Iroanusi, 2019). 


The 2006 Convention on the Rights of Persons with Disabilities (Article 24), which recognizes the 
rights of persons with disabilities to education, and the principles contained in the 1960 Convention 
against Discrimination in Education, Persons with Special Needs (PSN) are supposed to benefit 
maximally from inclusive education that gives equal attention to abled and disabled persons in 
mainstream educational settings and later join the workforce after graduation. The returns to 
investment in the education of persons with disabilities are two to three times higher than that of 
persons without disabilities (Patrinos, 2015). Most PSN have more talents than their able-bodied 
counterparts. They are however facing challenges of marginalization in the labour market and poor 
attention in training that limits their efficiency. PSN in Sub Sahara Africa, therefore, need to enjoy 
inclusive education and assistive technology that can make them stand out in their chosen career 
and get integrated into a well-paid job after graduation. This study will proffer a solution to the 
employability of graduates in Sub Sahara Africa, especially male and female students with 
disabilities. It will enhance the capacity of the disabled and foster economic development 
nationwide. 


The development of information and communications technology (ICT), including artificial 
intelligence and others, provides opportunities to improve the free flow of ideas by word, sound 
and image but also presents challenges for ensuring the participation of all in Knowledge Societies. 
Developed countries have begun to make policies that will favour Persons with Special Needs 
(PSN) through strengthening inclusive education and access to the labour market. PSN in these 
countries are already engaged and contributing substantially to community development. 


The Problem 


Developing countries in Sub Saharan Africa needs capacity building and supports to achieve this. 
Although most of the people with needs have some forms of special skills and knowledge, 
deployment of educational technologies in their training will grant them greater access to the 
labour market. 


Previous literature has established potential challenges to capacity building among PSN to include 
government policies, administrators’ inclination to inclusive education, tools and facilities as well 
as financing. Quality deficits in the provision necessitate a review of current practices for quality 
assurance, although, employers involvement in course design and delivery usually yield a positive 
occupation outcome (The British Council Commissioned Institute of Education, 2014). 


Although PSN are skilled, capable of work and desire secured professional life, they are receiving 
inadequate assistive technology. The social stigma and discrimination experienced by PSN are 


traumatic, not only to them but also to their parents, family members, neighbours and concerned 
individuals who are helpless to assist but rather resort to pitying and mocking them as the case 
may be. These are militating against their access to the labour markets. 


The Approach 

The study seeks to: 

1. Identify the challenges of Inclusive education of PSN in Sub Saharan Africa 

2. Assess factors influencing Sub Saharan Africa in the deployment of inclusive education. 


3. Develop capacity and formulate policy to strengthen inclusive education among PSN in Sub 
Saharan Africa 


Research Questions 


What are the Assistive and adaptive technology tools for inclusive education? (How appropriate 
are the contents of the programme used for training? How adequate are the training facilities? 
What are the constraints militating against effective skill development of PSN?) How can capacity 
be developed in inclusive education? 


To effectively promote the inclusion of PSN in skills development programmes, there should be 
an enabling policy that is regularly monitored and reviewed. Operational alliances should be 
formed with key partners as a nation cannot develop without vocational and technical education 
(ILO, 2017). Enterprise Projects will support the efforts of classroom learning and make the 
learners entrepreneurial oriented. Robust mechanisms for the financing of WBL are still missing 
in developing countries. There is a need to compensate the facilitators, validate the training 
manuals and training environment. Besides, the size of organizations, infrastructure, and human 
capability all tend to influence the types and intensity of innovation (Adebowale & Oyelaran- 
Oyeyinka, 2016). 


Inclusive education theory (IET) that establishes the placement of students with special 
educational needs in mainstream settings, along with other students without disabilities forms the 
basis of this study. Inclusive education has been adopted to ensure the quality of and right to 
education for all learners and is now a contemporary educational approach recognized globally. 
All students with special needs best learn according to their abilities. (Al-Shammari, Faulkner, & 
Forlin, 2019). The IET will be supported with Experiential Learning Theory (ELT) which 
establishes learning through sense experiences (Kolb & Fry, 1975; Kolb, & Kolb, 2018). These 
two dimensions define a holistic learning space wherein learning transactions take place between 
individuals and the environment. ELT can serve as a useful framework to design and implement 
WBL in VTE programmes in higher education. 


The study will promote employability among PSN 


ii. Engender entrepreneurship capacity building in facilities and structures for inclusive education 
iii. Strengthening HEIs-business linkages 


iv. Development of a funding strategy 
v. Support towards the realization of 2030 Agenda for Sustainable Development 


vi. Generate data for future research xi. Educational technology approach to employability, this is 
a novel approach to inclusive education in Sub Saharan Africa 


